The City of Crossville intends to establish, administer, maintain and regularly update an internal job
evaluation hierarchy that is consistent with sound personnel administration and just compensation for
the employees of the City. Two of the fundamental objectives found in the City’s Personnel policies deal
with the need to have a process for recruitment, placement and advancement that will make
employment with the City attractive as a career and to establish and maintain a uniform plan for
compensation. The City also intends to maintain supplemental benefits (insurances, holiday schedule,
vacation and sick leave policy, etc.) that are competitive and also affordable within available resources.

The City of Crossville’s compensation philosophy is to develop a pay schedule that is a market pattern of
similar sized cities. Position salaries are to be in the median range of comparable cities, not the highest
nor the lowest of salaries for similar positions. Wage and salary surveys are to be conducted annually
and results compared to the city’s pay plan. The City can choose to conduct its own survey or utilize the
annual salary survey prepared by the University of Tennessee’s Municipal Technical Advisory Service
(MTAS), which is what the City of Crossville chose to do.

This plan deals with position classification and compensation by:

a. Establishing and maintain job descriptions for every position;
Reviewing position descriptions periodically and systematically with department heads and
employees to ensure duties and responsibilities of employees are accurately reflected;

c. Establishing appropriate position standards and to group positions in classes with similar
standards; and

d. Conducting comparative wage and salary surveys periodically to provide competitive wage
and salary scales.

Key Obijectives of the Classification and Compensation Plan

To attract and retain personnel who consistently apply the knowledge, competencies and
capabilities required to perform their positions as expected.

To maintain a plan that is consistent with the City’s total compensation philosophy.
To maintain a plan that is easy to communicate and understand.

To maintain compliance with all applicable Local, State, and Federal laws and regulations that
affects the plan.

To maintain a plan that is flexible enough to accommodate changes in economic conditions that
may affect the plan.

All job descriptions have been reviewed by the respective department head and affected employees to
determine that their job description reflects what the employee is actually doing. Job descriptions were



changed if employees were doing something than what was in the original description. After all
changes that were needed had been made, a final review of job descriptions was completed by the
Human Resources Director and the City Manager.

A classification hierarchy was then developed based upon the requirements of the different positions.
The classification system has all positions ranked in one of twelve grades, ranging from the entry level to
the more experienced management position. Factors used to rank each job were: Education and
Experience, Decision Making (Impact), Thinking Challenges and Problem Solving, Interactions and
Communications, and Work Environment. Each position was evaluated using the above factors. Each
position has been ranked and placed in the appropriate grade and identified to a salary step.

Wage and salary data from comparable cities were collected and used to establish a median salary for
each position. A compensation model (grid) with grades and steps has been prepared with input from
the payroll department and human resources. It was discovered that the City had 11 positions, not in
fire and police, that made less than $25,000 working full time for the city and with several year’s service.
The compensation plan establishes a minimum entry salary for a full-time position, not in fire or police,
at $24,965.62.

Crossville police officers had the lowest entry level salary when compared to nine other cities. The
maximum salary for a police officer also ranked lowest when compared to others. The average
minimum and maximum of all ten cities was $30,957.10 and $45,884.68 respectively. Crossville
minimum and maximum salary for a certified police officer is $26,728 and $39,441.60 respectively. A
non-certified police officer, one who has not been through the police academy, entry pay is $25,464.
Entry minimum salary for certified police officer is proposed, under this compensation plan, to be
$30,700.80 while a non-certified police officer’s entry will be $27,372.80.

A police lieutenant in Crossville entry salary and maximum salary is $36,609.30 and $56,507 with an
actual salary of $44,192.90. When compared to the ten cities average entry is $45,165.42 to maximum
of $63,327.75. The actual average for the cities was $49,874.38 some $5,682 more than Crossville.

A Crossville detective entry is $33,433 with average $44,456.36. The average entry and maximum of
the ten cities salary for detective is $37,731.75 to $55,084.95. The sergeant entry position was $37,440
with the maximum at $47,128. The average minimum and maximum for the ten cities was $37,826.96
to 52,724.10 respectively. Cookeville’s actual sergeant pay is reported to be $50,821.11

Crossville non-certified firefighter’s entry level salary is $23,253, while a certified firefighter’s entry pay
range is currently $24,418 to a maximum of $32,052.09. The entry salary for certified firefighters in
Crossville is the lowest of the ten cities referenced with average entry $28,645.90 to maximum of
$41,832.06. The average salary for a certified firefighter in Crossville is $30,629.55. Under this
compensation plan, proposed entry pay for a non-certified firefighter will be $24,965.62 while entry for
a certified firefighter will be $27,557.37.

The entry for a fire lieutenant in Crossville is $30,529 with the maximum salary for this position $43,035.
The average salary for a fire lieutenant in Crossville is $34,162.60. The average minimum and maximum



for the ten cities was $37,190.80 to $54,751.92 respectively. Crossville’s entry pay for a fire lieutenant is
$6,661.80 less than average entry when compared to the ten cities.

In the Maintenance Department, there were two positions that were significantly under the new
proposed minimum entry salary of $24,965.62. Adjustments, other than just placement on the
compensation grid, had to be made to several mechanic positions as well as the vehicle maintenance
supervisor. The other changes in the department were just placement on the compensation grid.

In the Street Department, there were two positions that were significantly under the new proposed
minimum entry salary of $24,965.62. The other changes made were placing the employees on the
compensation grid.

In the Recreation Department, the salary of the administrative secretary had to be adjusted. The
average salary of the ten cities for an administrative secretary was $34,374.38 while Crossville’s
minimum salary was the lowest at $23,253 with the maximum salary for Crossville at $30,035.20. There
had to been a salary adjustment and placement on the grid for the administrative secretary. Other
changes resulted from placing employees on the compensation grid.

Central Staff, Codes Administration and Engineering Department changes resulted from employees
being placed on the grid. Some modest changes in a few salaries in water resources were necessary
prior to placing all employees on the grid. In the water transmission department, changes occurred
from placing employees on the grid. Customer billing required some modest adjustments salaries prior
to employees being placed on the grid. Other departments, not mentioned specifically, just had minimal
salary adjustments to be placed on the grid.

The City of Crossville has provided and continues to provide excellent benefits to its employees. The
City covers 100% of health insurance for city employees and half of the cost of dependent coverage.
Dental and vision coverage are covered at 100% for employees. Short and long term disability coverage
is not provided by the City. The City currently has two retirement plans. For individuals employed after
July 1, 2013, the City has a shared contribution program (401 a) with ICMA (International City
Management Association). The new employee contributes 5% with the City matching 5%. If the
employee puts in another 3% the City will match with 3%. Employees prior to July 1, 2013 are part of
the Tennessee Consolidated Retirement System (TCRS) and the City pays 100% of the employee
contribution. Following is a comparison of the City of Crossville’s benefits to comparable cities.

As part of the discussion of employee compensation, it should be realized that employee health
insurance coverage at 100% is a very unusual benefit offered by a municipal employer. In most cities in
this state and nationwide, the employee participates in the cost of their insurance. The participatory
contribution from an employee could range from 10% to 40%. Crossville administration has estimated
that the value of the City paying the entire cost of employee insurance equates to approximately $1,200
dollars savings to employees, thus that value could be considered part of the overall employee
compensation. In determining the median range of salaries for employees, the value of the insurance
savings to employees was calculated in the overall compensation plan.



Benefits Comparison

Vacation Sick # of Holidays Insurance Cost to Employee
15 days/yr except for Fire, which is |13 days/yr except for Fire, which
6.50/24 hour shift (carry over up to |is 5.5/24 hour shifts (unlimited
Crossville 240 hours) accrual) 13|/0% Employee/50% Family
Based upon number of years
employed, varies from 12 days to 21 |12 days/yr (maximum accrual is
Athens days/yr (carry over up to 252 hours) |720 hours) 9|40% Employee/50% Family
Based upon number of years
employed, varies from 12 8 hours/month except for Fire &
hours/month to 16 hours/month Police, which is 24 hours/month
Cookeville (carry over up to 320 hours) (maximum accrual is 2,080) 11|13% Employee/24% Family
Based upon number of years, varies
from 7 days to 21 days/yr (carry over|12 days/yr (maximum accrual is
up to 42 days) Except for Fire, which {1,200 hours) Except for Fire,
varies from 4.5 shifts/yr to 19.5 which is 5.50/24 hour shift
shifts/yr with carry over up to 19.5 |(maximum accrual is 1,668.75 Varies due to City being self-
Maryville shifts/yr hours) 10|insured
Based upon number of years
employed, varies from 40 hours to
192 hours/yr. Police varies from
42.5 hours/yr to 204 hours/yr. Fire |12 days/yr
varies from 2.5 shifts/yr to 11.5 Police-13 days/yr Emloyee 9.70%
shifts. (carry over up to 280 hours  |Fire-12 days/yr Employee +1 17.50%
McMinnville for all employees) (Unlimited accrual) 14| Family 22.79%




Benefits Comparison

Vacation Sick # of Holidays Insurance Cost to Employee
Based upon number of years
employed, varies from 3 weeks/yr to
5 weeks/yr. (carry over up to 400 0% Employee
Soddy Daisy hours) None 10|20% Family
Based upon number of years
employed, varies from 6 days to 18
Springfield days 12 days (maximum 24 days) 11/15% Employee
Based upon number of years 15% Employee
employed, varies from 80 hours to 24% Employee/Spouse
168 hours. (carry over up to 200 20% Employee/Child
White House hours) 12 days (unlimited accrual) 14|28% Employee & Family




Following is the departmental summary of funds needed to place employees on the pay matrix and
adjust their salary to be more in line with other cities. As stated earlier, the goal is to have salary ranges
not the lowest or highest but median when compared to other cities. The total funds listed as the
difference would be for an entire year. Half of the amount would be necessary for a six month period.

The Crossville City Council, as the governing authority, is accountable for final approval and sign off on
the plan. The City Manager is accountable for administration of the plan as accepted, approved and

authorized by the Council.



Grades

Number of Current Proposed
Department Employees Salaries Salaries Difference
Central Staff 12 S 493,855.44 $ 520,319.37 S 26,463.93
Engineering 4 S 178,690.72 S 183,954.58 S 5,263.86
Stormwater 2 S 71,753.24 S 73,823.59 $ 2,070.35
Maintenance 13 S 378,298.12 S 406,430.47 S 28,132.35
Police 46 $ 1,574,085.46 $ 1,679,442.36 S 105,356.90
Fire 27 S 908,374.12 S 941,727.64 S 33,353.52
Codes Administration 2 S 92,107.86 S 94,24529 § 2,137.43
Street 9 S 302,767.44 S 323,021.40 S 20,253.96
Cemetery 1 S 28,912.00 S 29,658.62 $ 746.62
Recreation (1-seasonal) 7 S 225,362.80 S 231,305.16 S 5,942.36
Meadow Park Lake 1 S 34,642.92 S 36,03459 $ 1,391.67
Palace (3-part-time) 4 S 79,387.10 §$ 80,448.83 S 1,061.73
Marketing 1 S 52,458.90 S 54,211.31 $ 1,752.41
Public Works 1 S 21,237.00 S 24,965.62 S§ 3,728.62
Total General Fund $ 4,441,933.12 $ 4,679,588.83 $ 237,655.71
Water Resources 11 S 409,690.32 S 422,179.69 S 12,489.37
Water Transmission 7 S 227,951.10 $ 238,611.95 S 10,660.85
Sewer 3 S 102,148.80 S 105,621.91 S§ 3,473.11
Grinder Pump 2 S 64,729.60 S 67,112.02 $ 2,382.42
Customer Billing 4 S 111,152.28 $ 122,422.10 S 11,269.82
Total Water & Sewer $ 915,672.10 $ 955,947.67 $ 40,275.57
Water Transmission 6 S 188,898.65 S 206,925.68 S 18,027.03
Customer Billing 3 S 73,326.90 S 80,313.24 $ 6,986.34
Total Catoosa $ 262,225.55 $ 287,238.92 S 25,013.37
TOTAL ALL FUNDS $ 5,619,830.77 $ 5,922,775.42 S 302,944.65
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HOURLY / SALARY

Effective 1-1-2015
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24,965.62
960.22
12.00
26,213.90
1,008.23
12.60
27,524.60
1,058.64
13.23
29,176.07
1,122.16
14.03
31,072.52
1,195.10
14.94
32,936.87
1,266.80
15.84
35,233.95
1,355.15
16.94
38,647.07
1,486.43
18.58
42,349.79
1,628.84
20.36
46,424.85
1,785.57
22.32
55,395.66
2,130.60
26.63
67,151.82
2,582.76
32.28

1A
25,589.76
984.22
12.30
26,869.25
1,033.43
12.92
28,212.71
1,085.10
13.56
29,905.47
1,150.21
14.38
31,849.33
1,224.97
15.31
33,760.29
1,298.47
16.23
36,114.80
1,389.03
17.36
39,613.25
1,523.59
19.04
43,408.53
1,669.56
20.87
47,585.47
1,830.21
22.88
56,780.55
2,183.87
27.30
68,830.62
2,647.33
33.09
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1B
26,229.50
1,008.83
12.61
27,540.98
1,059.27
13.24
28,918.03
1,112.23
13.90
30,653.11
1,178.97
14.74
32,645.56
1,255.60
15.69
34,604.30
1,330.93
16.64
37,017.67
1,423.76
17.80
40,603.58
1,561.68
19.52
44,493.75
1,711.30
21.39
48,775.11
1,875.97
23.45
58,200.07
2,238.46
27.98
70,551.38
2,713.51
33.92
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1Cc
26,885.24
1,034.05
12.93
28,229.50
1,085.75
13.57
29,640.98
1,140.04
14.25
31,419.44
1,208.44
15.11
33,461.70
1,286.99
16.09
35,469.40
1,364.21
17.05
37,943.11
1,459.35
18.24
41,618.67
1,600.72
20.01
45,606.09
1,754.08
21.93
49,994.49
1,922.86
24.04
59,655.07
2,294.43
28.68
72,315.17
2,781.35
34.77
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1
27,557.37
1,059.90
13.25
28,935.24
1,112.89
13.91
30,382.00
1,168.54
14.61
32,204.92
1,238.65
15.48
34,298.24
1,319.16
16.49
36,356.14
1,398.31
17.48
38,891.69
1,495.83
18.70
42,659.13
1,640.74
20.51
46,746.24
1,797.93
22.47
51,244.35
1,970.94
24.64
61,146.44
2,351.79
29.40
74,123.04
2,850.89
35.64
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28,246.31
1,086.40
13.58
29,658.62
1,140.72
14.26
31,141.55
1,197.75
14.97
33,010.05
1,269.62
15.87
35,155.70
1,352.14
16.90
37,265.04
1,433.27
17.92
39,863.98
1,533.23
19.17
43,725.61
1,681.75
21.02
47,914.90
1,842.88
23.04
52,525.46
2,020.21
25.25
62,675.10
2,410.58
30.13
75,976.12
2,922.16
36.53
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3

28,952.47
1,113.56
13.92
30,400.09
1,169.23
14.62
31,920.09
1,227.70
15.35
33,835.30
1,301.36
16.27
36,034.59
1,385.95
17.32
38,196.67
1,469.10
18.36
40,860.58
1,571.56
19.64
44,818.75
1,723.80
21.55
49,112.77
1,888.95
23.61
53,838.59
2,070.72
25.88
64,241.98
2,470.85
30.89
77,875.52
2,995.21
37.44
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29,676.28
1,141.40
14.27
31,160.09
1,198.47
14.98
32,718.10
1,258.39
15.73
34,681.18
1,333.89
16.67
36,935.46
1,420.59
17.76
39,151.59
1,505.83
18.82
41,882.09
1,610.85
20.14
45,939.22
1,766.89
22.09
50,340.59
1,936.18
24.20
55,184.56
2,122.48
26.53
65,848.03
2,532.62
31.66
79,822.41
3,070.09
38.38
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$ 30,418.18
$ 1,169.93
$ 14.62
$ 31,939.09
$ 1,228.43
$ 15.36
$ 33,536.05
$ 1,289.85
$ 16.12
$ 35,548.21
$ 1,367.24
$ 17.09
$ 37,858.84
$ 1,456.11
$ 18.20
$ 40,130.37
$ 1,543.48

19.29
42,929.15
1,651.12

¥ H v e

20.64
$ 47,087.70
$ 1,811.07
$ 22.64
$ 51,599.11
$ 1,984.58
$ 24.81
$ 56,564.17
$ 2,175.55
$ 27.19
$ 67,494.23
$ 2,595.93
$ 32.45
$ 81,817.97
$ 3,146.85
$ 39.34

6

$ 31,178.64
$ 1,199.18
$ 14.99
$ 32,737.57
$ 1,259.14
$ 15.74
$ 34,374.45
$ 1,322.09
$ 16.53
$ 36,436.92
$ 1,401.42
$ 17.52
$ 38,805.32
$ 1,492.51
$ 18.66
$ 41,133.63
$ 1,582.06

19.78
44,002.38
1,692.40

¥ H v e

21.15
$ 48,264.89
$ 1,856.34
$ 23.20
$ 52,889.08
$ 2,034.20
$ 25.43
$ 57,978.28
$ 2,229.93
$ 27.87
$ 69,181.59
$ 2,660.83
$ 33.26
$ 83,863.42
$ 3,225.52
$ 40.32

7
$ 31,958.10
$ 1,229.16
$ 15.36
$ 33,556.01
$ 1,290.62
$ 16.13
$ 35,233.81
$ 1,355.15
$ 16.94
$ 37,347.84
$ 1,436.46
$ 17.96
$ 39,775.45
$ 1,529.82
$ 19.12
$ 42,161.97
$ 1,621.61
$ 20.27
$ 45,102.43
$ 1,734.71
$ 21.68
$ 49,471.52
$ 1,902.75
$ 23.78
$ 54,211.31
$ 2,085.05
$ 26.06
$ 59,427.73
$ 2,285.68
$ 28.57
$ 70,911.13
$ 2,727.35
$ 34.09
$ 85,960.01
$ 3,306.15
$ 41.33
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$ 32,757.06
$ 1,259.89
$ 15.75
$ 34,394.91
$ 1,322.88
$ 16.54
$ 36,114.66
$ 1,389.03
$ 17.36
$ 38,281.53
$ 1,472.37
$ 18.40
$ 40,769.83
$ 1,568.07
$ 19.60
$ 43,216.02
$ 1,662.15

20.78
46,230.00
1,778.08

¥ H v e

22.23
$ 50,708.30
$ 1,950.32
$ 24.38
$ 55,566.59
$ 2,137.18
$ 26.71
$ 60,913.43
$ 2,342.82
$ 29.29
$ 72,683.91
$ 2,795.53
$ 34.94
$ 88,109.01
$ 3,388.81
$ 42.36

9
$ 33,575.98
$ 1,291.38
$ 16.14
$ 35,254.78
$ 1,355.95
$ 16.95
$ 37,017.52
$ 1,423.75

17.80
39,238.57
1,509.18

18.86

L R R

41,789.08
$ 1,607.27
$ 20.09
$ 44,296.42
$ 1,703.71

21.30
47,385.75
1,822.53

¥ H v e

22.78
$ 51,976.01
$ 1,999.08
$ 24.99
$ 56,955.76
$ 2,190.61
$ 27.38
$ 62,436.26
$ 2,401.39
$ 30.02
$ 74,501.00
$ 2,865.42
$ 35.82
$ 90,311.73
$ 3,473.53
$ 43.42

10
$ 34,415.38
$ 1,323.67
$ 16.55
$ 36,136.15
$ 1,389.85
$ 17.37
$ 37,942.96
$ 1,459.34
$ 18.24
$ 40,219.54
$ 1,546.91
$ 19.34
$ 42,833.81
$ 1,647.45
$ 20.59
$ 45,403.84
$ 1,746.30
$ 21.83
$ 48,570.39
$ 1,868.09
$ 23.35
$ 53,275.41
$ 2,049.05
$ 25.61
$ 58,379.65
$ 2,245.37
$ 28.07
$ 63,997.17
$ 2,461.43
$ 30.77
$ 76,363.53
$ 2,937.06
$ 36.71
$ 92,569.53
$ 3,560.37
$ 44.50

11
$ 35,275.77
$ 1,356.76
$ 16.96
$ 37,039.56
$ 1,424.60
$ 17.81
$ 38,891.53
$ 1,495.83
$ 18.70
$ 41,225.03
$ 1,585.58
$ 19.82
$ 43,904.65
$ 1,688.64
$ 21.11
$ 46,538.93
$ 1,789.96

22.37
49,784.65
1,914.79

¥ H v e

23.93
$ 54,607.30
$ 2,100.28
$ 26.25
$ 59,839.14
$ 2,301.51
$ 28.77
$ 65,597.10
$ 2,522.97
$ 31.54
$ 78,272.62
$ 3,010.49
$ 37.63
$ 94,883.76
$ 3,649.38
$ 45.62

12
$ 36,157.66
$ 1,390.68
$ 17.38
$ 37,965.54
$ 1,460.21
$ 18.25
$ 39,863.82
$ 1,533.22

19.17
42,255.65
1,625.22

20.32

L R

45,002.27
$ 1,730.86
$ 21.64
$ 47,702.40
$ 1,834.71

22.93
51,029.27
1,962.66

¥ H v e

24.53
$ 55,972.48
$ 2,152.79
$ 26.91
$ 61,335.12
$ 2,359.04
$ 29.49
$ 67,237.03
$ 2,586.04
$ 32.33
$ 80,229.43
$ 3,085.75
$ 38.57
$ 97,255.86
$ 3,740.61
$ 46.76

13
$ 37,061.60
$ 1,425.45
$ 17.82
$ 38,914.68
$ 1,496.72
$ 18.71
$ 40,860.42
$ 1,571.55
$ 19.64
$ 43,312.04
$ 1,665.85
$ 20.82
$ 46,127.33
$ 1,774.13
$ 22.18
$ 48,894.96
$ 1,880.58
$ 2351
$ 52,305.00
$ 2,011.73
$ 25.15
$ 57,371.79
$ 2,206.61
$ 27.58
$ 62,868.50
$ 2,418.02
$ 30.23
$ 68,917.95
$ 2,650.69
$ 33.13
$ 82,235.17
$ 3,162.89
$ 39.54
$ 99,687.25
$ 3,834.13
$ 47.93

14
37,988.14
1,461.08
18.26
39,887.55
1,534.14
19.18
41,881.93
1,610.84
20.14
44,394.84
1,707.49
21.34
47,280.51
1,818.48
22.73
50,117.34
1,927.59
24.09
53,612.62
2,062.02
25.78
58,806.09
2,261.77
28.27
64,440.21
2,478.47
30.98
70,640.90
2,716.96
33.96
84,291.05
3,241.96
40.52
102,179.44
3,929.98
49.12
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15
38,937.85
1,497.61
18.72
40,884.74
1,572.49
19.66
42,928.98
1,651.11
20.64
45,504.71
1,750.18
21.88
48,462.52
1,863.94
23.30
51,370.27
1,975.78
24.70
54,952.94
2,113.57
26.42
60,276.24
2,318.32
28.98
66,051.22
2,540.43
31.76
72,406.92
2,784.88
34.81
86,398.32
3,323.01
41.54
104,733.92
4,028.23
50.35

16
39,911.29
1,535.05
19.19
41,906.86
1,611.80
20.15
44,002.20
1,692.39
21.15
46,642.33
1,793.94
22.42
49,674.08
1,910.54
23.88
52,654.53
2,025.17
25.31
56,326.76
2,166.41
27.08
61,783.15
2,376.27
29.70
67,702.50
2,603.94
32.55
74,217.10
2,854.50
35.68
88,558.28
3,406.09
42.58
107,352.27
4,128.93
51.61



HOURLY / SALARY

Effective 1-1-2015

\4

Vil

VI

Xl

XN

3

L - - T - - R - N - B - B - - - B - A - - TS -2 N - B - B - - 2 N - B - B - T A - B - I - R - I -

24,965.62
960.22
11.17
26,213.90
1,008.23
11.72
27,524.60
1,058.64
12.31
29,176.07
1,122.16
13.05
31,072.52
1,195.10
13.90
32,936.87
1,266.80
14.73
35,233.95
1,355.15
15.76
38,647.07
1,486.43
17.28
42,349.79
1,628.84
18.94
46,424.85
1,785.57
20.76
55,395.66
2,130.60
24.77
67,151.82
2,582.76
30.03

1A
25,589.76
984.22
11.44
26,869.25
1,033.43
12.02
28,212.71
1,085.10
12.62
29,905.47
1,150.21
13.37
31,849.33
1,224.97
14.24
33,760.29
1,298.47
15.10
36,114.80
1,389.03
16.15
39,613.25
1,523.59
17.72
43,408.53
1,669.56
19.41
47,585.47
1,830.21
21.28
56,780.55
2,183.87
25.39
68,830.62
2,647.33
30.78

L T I - B - B - S - B = S - B R < IR - S - B - - B - < B - A - B S - S B - S B - R B O A . R A < T = S <

1B
26,229.50
1,008.83
11.73
27,540.98
1,059.27
12.32
28,918.03
1,112.23
12.93
30,700.80
1,180.80
13.73
32,645.56
1,255.60
14.60
34,604.30
1,330.93
15.48
37,017.67
1,423.76
16.56
40,603.58
1,561.68
18.16
44,493.75
1,711.30
19.90
48,775.11
1,875.97
21.81
58,200.07
2,238.46
26.03
70,551.38
2,713.51
31.55

Starting Non-Certified
Starting Certified

1Cc
26,885.24
1,034.05
12.02
28,229.50
1,085.75
12.63
29,640.98
1,140.04
13.26
31,419.44
1,208.44
14.05
33,461.70
1,286.99
14.96
35,469.40
1,364.21
15.86
37,943.11
1,459.35
16.97
41,618.67
1,600.72
18.61
45,606.09
1,754.08
20.40
49,994.49
1,922.86
22.36
59,655.07
2,294.43
26.68
72,315.17
2,781.35
32.34

B I R S A SR << S - B - B - S S S~ S < N < S - S R O~ S - S~ S < S < S - S - S - S SR SR - S < SR - S - S 2 S A T S

B I R R S - B - R - B S S S < S < R - I - T S 7 S < S - - == S S SR S < R < S - T - S S S <4

1.025

1
27,557.37
1,059.90
12.32
28,935.24
1,112.89
12.94
30,382.00
1,168.54
13.59
32,204.92
1,238.65
14.40
34,298.24
1,319.16
15.34
36,356.14
1,398.31
16.26
38,891.69
1,495.83
17.39
42,659.13
1,640.74
19.08
46,746.24
1,797.93
20.91
51,244.35
1,970.94
22.92
61,146.44
2,351.79
27.35
74,123.04
2,850.89
33.15

B R I < B - S R R R - T~ S - S - S S - B - R S . A R R ~ SN - S - T T - B - B - R I~

2
28,246.31
1,086.40
12.63
29,658.62
1,140.72
13.26
31,141.55
1,197.75
13.93
33,010.05
1,269.62
14.76
35,155.70
1,352.14
15.72
37,265.04
1,433.27
16.67
39,863.98
1,533.23
17.83
43,725.61
1,681.75
19.56
47,914.90
1,842.88
21.43
52,525.46
2,020.21
23.49
62,675.10
2,410.58
28.03
75,976.12
2,922.16
33.98

B I R S A < SR << S - B - B - S = S S~ S < < R B - O < S~ S < S < S - B - S - S - S S S . SR - SR 2 I R A I T

3

28,952.47
1,113.56
12.95
30,400.09
1,169.23
13.60
31,920.09
1,227.70
14.28
33,835.30
1,301.36
15.13
36,034.59
1,385.95
16.12
38,196.67
1,469.10
17.08
40,860.58
1,571.56
18.27
44,818.75
1,723.80
20.04
49,112.77
1,888.95
21.96
53,838.59
2,070.72
24.08
64,241.98
2,470.85
28.73
77,875.52
2,995.21
34.83

4
$ 29,676.28
$ 1,141.40
$ 13.27
$ 31,160.09
$ 1,198.47
$ 13.94
$ 32,718.10
$ 1,258.39
$ 14.63
$ 34,681.18
$ 1,333.89
$ 15.51
$ 36,935.46
$ 1,420.59
$ 16.52
$ 39,151.59
$ 1,505.83
$ 17.51
$ 41,882.09
$ 1,610.85
$ 18.73
$ 45,939.22
$ 1,766.89
$ 20.55
$ 50,340.59
$ 1,936.18
$ 22.51
$ 55,184.56
$ 2,122.48
$ 24.68
$ 65,848.03
$ 2,532.62
$ 29.45
$ 79,822.41
$ 3,070.09
$ 35.70

CITY OF CROSSVILLE
COMPENSATION PLAN
POLICE (2236 HOURS - Patrol)

5
$ 30,418.18
$ 1,169.93
$ 13.60
$ 31,939.09
$ 1,228.43
$ 14.28
$ 33,536.05
$ 1,289.85
$ 15.00
$ 35,548.21
$ 1,367.24
$ 15.90
$ 37,858.84
$ 1,456.11
$ 16.93
$ 40,130.37
$ 1,543.48
$ 17.95
$ 42,929.15
$ 1,651.12
$ 19.20
$ 47,087.70
$ 1,811.07
$ 21.06
$ 51,599.11
$ 1,984.58
$ 23.08
$ 56,564.17
$ 2,175.55
$ 25.30
$ 67,494.23
$ 2,595.93
$ 30.19
$ 81,817.97
$ 3,146.85
$ 36.59

R I R I = S - S - R < S I R < I < B~ S S - S - B < R S A R < R -~ S~ S - S - B < S S SR AN - T - S 4

6

31,178.64
1,199.18
13.94
32,737.57
1,259.14
14.64
34,374.45
1,322.09
15.37
36,436.92
1,401.42
16.30
38,805.32
1,492.51
17.35
41,133.63
1,582.06
18.40
44,002.38
1,692.40
19.68
48,264.89
1,856.34
21.59
52,889.08
2,034.20
23.65
57,978.28
2,229.93
25.93
69,181.59
2,660.83
30.94
83,863.42
3,225.52
37.51

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

$
$
$
$
$
$
$

$
$
$
$
$
$
$
$
$
$
$

7

31,958.10
1,229.16
14.29
33,556.01
1,290.62
15.01
35,233.81
1,355.15
15.76
37,347.84
1,436.46
16.70
39,775.45
1,529.82
17.79
42,161.97
1,621.61
18.86
45,102.43
1,734.71
20.17
49,471.52
1,902.75
22.13
54,211.31
2,085.05
24.24
59,427.73
2,285.68
26.58
70,911.13
2,727.35
3171
85,960.01
3,306.15
38.44

8
$ 32,757.06
$ 1,259.89
$ 14.65
$ 34,394.91
$ 1,322.88
$ 15.38
$ 36,114.66
$ 1,389.03
$ 16.15
$ 38,281.53
$ 1,472.37
$ 17.12
$ 40,769.83
$ 1,568.07
$ 18.23
$ 43,216.02
$ 1,662.15
$ 19.33
$ 46,230.00
$ 1,778.08
$ 20.68
$ 50,708.30
$ 1,950.32
$ 22.68
$ 55,566.59
$ 2,137.18
$ 24.85
$ 60,913.43
$ 2,342.82
$ 27.24
$ 72,683.91
$ 2,795.53
$ 3251
$ 88,109.01
$ 3,388.81
$ 39.40

9
$ 33,575.98
$ 1,291.38
$ 15.02
$ 35,254.78
$ 1,355.95
$ 15.77
$ 37,017.52
$ 1,423.75
$ 16.56
$ 39,238.57
$ 1,509.18
$ 17.55
$ 41,789.08
$ 1,607.27
$ 18.69
$ 44,296.42
$ 1,703.71
$ 19.81
$ 47,385.75
$ 1,822.53
$ 21.19
$ 51,976.01
$ 1,999.08
$ 23.25
$ 56,955.76
$ 2,190.61
$ 25.47
$ 62,436.26
$ 2,401.39
$ 27.92
$ 74,501.00
$ 2,865.42
$ 33.32
$ 90,311.73
$ 3,473.53
$ 40.39

10
$ 34,415.38
$ 1,323.67
$ 15.39
$ 36,136.15
$ 1,389.85
$ 16.16
$ 37,942.96
$ 1,459.34
$ 16.97
$ 40,219.54
$ 1,546.91
$ 17.99
$ 42,833.81
$ 1,647.45
$ 19.16
$ 45,403.84
$ 1,746.30
$ 20.31
$ 48,570.39
$ 1,868.09
$ 21.72
$ 53,275.41
$ 2,049.05
$ 23.83
$ 58,379.65
$ 2,245.37
$ 26.11
$ 63,997.17
$ 2,461.43
$ 28.62
$ 76,363.53
$ 2,937.06
$ 34.15
$ 92,569.53
$ 3,560.37
$ 41.40

11
$ 35,275.77
$ 1,356.76
$ 15.78
$ 37,039.56
$ 1,424.60
$ 16.57
$ 38,891.53
$ 1,495.83
$ 17.39
$ 41,225.03
$ 1,585.58
$ 18.44
$ 43,904.65
$ 1,688.64
$ 19.64
$ 46,538.93
$ 1,789.96
$ 20.81
$ 49,784.65
$ 1,914.79
$ 22.27
$ 54,607.30
$ 2,100.28
$ 24.42
$ 59,839.14
$ 2,301.51
$ 26.76
$ 65,597.10
$ 2,522.97
$ 29.34
$ 78,272.62
$ 3,010.49
$ 35.01
$ 94,883.76
$ 3,649.38
$ 42.43

12
$ 36,157.66
$ 1,390.68
$ 16.17
$ 37,965.54
$ 1,460.21
$ 16.98
$ 39,863.82
$ 1,533.22
$ 17.83
$ 42,255.65
$ 1,625.22
$ 18.90
$ 45,002.27
$ 1,730.86
$ 20.13
$ 47,702.40
$ 1,834.71
21.33
51,029.27
1,962.66
22.82
55,972.48
2,152.79
25.03
61,335.12
2,359.04
27.43
67,237.03
2,586.04
30.07
80,229.43
3,085.75
35.88
97,255.86
3,740.61
43.50

R A - R - I R < - R - - R < A < R - B - N A A -

13
$ 37,061.60
$ 1,425.45
$ 16.57
$ 38,914.68
$ 1,496.72
$ 17.40
$ 40,860.42
$ 1,571.55
$ 18.27
$ 43,312.04
$ 1,665.85
$ 19.37
$ 46,127.33
$ 1,774.13
$ 20.63
$ 48,894.96
$ 1,880.58
21.87
52,305.00
2,011.73
23.39
57,371.79
2,206.61
25.66
62,868.50
2,418.02
28.12
68,917.95
2,650.69
30.82
82,235.17
3,162.89
36.78
99,687.25
3,834.13
44.58

R A - R - T~ R <2 - N -~ B - B < R - - B AR < R B <7

L I - T B - S B = S < A LA << B = S <2 B = S <= B = S < S = S - S S - S B O R A - T - T = S - T - S - T - S 4

14
37,988.14
1,461.08
16.99
39,887.55
1,534.14
17.84
41,881.93
1,610.84
18.73
44,394.84
1,707.49
19.85
47,280.51
1,818.48
21.15
50,117.34
1,927.59
22.41
53,612.62
2,062.02
23.98
58,806.09
2,261.77
26.30
64,440.21
2,478.47
28.82
70,640.90
2,716.96
31.59
84,291.05
3,241.96
37.70
102,179.44
3,929.98
45.70

L R - B R R - B - S - B - <= B - - R R R - R < A R - B B - N T - S - B = S - B A T

15
38,937.85
1,497.61
17.41
40,884.74
1,572.49
18.28
42,928.98
1,651.11
19.20
45,504.71
1,750.18
20.35
48,462.52
1,863.94
21.67
51,370.27
1,975.78
22.97
54,952.94
2,113.57
24.58
60,276.24
2,318.32
26.96
66,051.22
2,540.43
29.54
72,406.92
2,784.88
32.38
86,398.32
3,323.01
38.64
104,733.92
4,028.23
46.84

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

16

39,911.29
1,535.05
17.85
41,906.86
1,611.80
18.74
44,002.20
1,692.39
19.68
46,642.33
1,793.94
20.86
49,674.08
1,910.54
22.22
52,654.53
2,025.17
23.55
56,326.76
2,166.41
25.19
61,783.15
2,376.27
27.63
67,702.50
2,603.94
30.28
74,217.10
2,854.50
33.19
88,558.28
3,406.09
39.61

$ 107,352.27

$
$

4,128.93
48.01



HOURLY / SALARY

Effective 1-1-2015

\

i

VI

Xl

Xl

R I I I I = A - e R - T - T < = S - S - B < - - N - B < S - S - B - B A I - - S - S 7

24,965.62
960.22
9.06
26,213.90
1,008.23
9.51
27,557.37
1,059.90
10.00
29,210.81
1,123.49
10.60
31,109.51
1,196.52
11.29
32,976.09
1,268.31
11.97
35,233.95
1,355.15
12.78
38,647.07
1,486.43
14.02
42,349.79
1,628.84
15.37
46,424.85
1,785.57
16.85
55,395.66
2,130.60
20.10
67,151.82
2,582.76
24.37

1A
25,589.76
984.22
9.29
26,869.25
1,033.43
9.75
28,212.72
1,085.10
10.24
29,941.08
1,151.58
10.86
31,887.25
1,226.43
11.57
33,800.49
1,300.02
12.26
36,114.80
1,389.03
13.10
39,613.25
1,523.59
14.37
43,408.53
1,669.56
15.75
47,585.47
1,830.21
17.27
56,780.55
2,183.87
20.60
68,830.62
2,647.33
24.97

Starting Non-Certified
Starting Certified

1B
26,229.50
1,008.83
9.52
27,540.98
1,059.27
9.99
28,918.03
1,112.23
10.49
30,689.61
1,180.37
11.14
32,684.43
1,257.09
11.86
34,645.50
1,332.52
12.57
37,017.67
1,423.76
13.43
40,603.58
1,561.68
14.73
44,493.75
1,711.30
16.14
48,775.11
1,875.97
17.70
58,200.07
2,238.46
21.12
70,551.38
271351

B R - R - - - B A S - S - S O R I - - S - R - A < B - - S - S~ S - S - S~ S - S - S - SR 7 S

25.60

B I R - - S - B < R S S - S S << - S = S - S <~ S S - S - R < S - S - S - S = S~ S - S - S - S~ N - S - S 4

1c
26,885.24
1,034.05
9.76
28,229.50
1,085.75
10.24
29,640.98
1,140.04
10.76
31,456.85
1,209.88
11.41
33,501.55
1,288.52
12.16
35,511.64
1,365.83
12.89
37,943.11
1,459.35
13.77
41,618.67
1,600.72
15.10
45,606.09
1,754.08
16.55
49,994.49
1,922.86
18.14
59,655.07
2,294.43
21.65
72,315.17
2,781.35
26.24

R I = R - T - < S - - T - S < B = S - B A < R R << I = S - S - S - S - S - S - R 7 S - - T~ - T S

1.025

1
27,557.37
1,059.90
10.00
28,935.24
1,112.89
10.50
30,382.01
1,168.54
11.02
32,243.27
1,240.13
11.70
34,339.08
1,320.73
12.46
36,399.43
1,399.98
13.21
38,891.69
1,495.83
14.11
42,659.13
1,640.74
15.48
46,746.24
1,797.93
16.96
51,244.35
1,970.94
18.59
61,146.44
2,351.79
22.19
74,123.04
2,850.89
26.90

B I R S R - S - S S - R - B - B R B - I I - R - R S < O < S < SR < S < D - D 7 S o= S - B - S - S S - S S~ SR S R S 44

2
28,246.31
1,086.40
10.25
29,658.62
1,140.72
10.76
31,141.56
1,197.75
11.30
33,049.35
1,271.13
11.99
35,197.56
1,353.75
12.77
37,309.41
1,434.98
13.54
39,863.98
1,533.23
14.46
43,725.61
1,681.75
15.87
47,914.90
1,842.88
17.39
52,525.46
2,020.21
19.06
62,675.10
2,410.58
22.74
75,976.12
2,922.16
27.57

3

28,952.47
1,113.56
1051
30,400.09
1,169.23
11.03
31,920.10
1,227.70
11.58
33,875.59
1,302.91
12.29
36,077.50
1,387.60
13.09
38,242.15
1,470.85
13.88
40,860.58
1,571.56
14.83
44,818.75
1,723.80
16.26
49,112.77
1,888.95
17.82
53,838.59
2,070.72
19.54
64,241.98
2,470.85
23.31
77,875.52
2,995.21
28.26

4
$ 29,676.28
$ 1,141.40
$ 1077
$ 31,160.09
$ 1,198.47
$  11.31
$ 32,718.10
$ 1,258.39

11.87
34,722.48
1,335.48

12.60
36,979.44
1,422.29

13.42
39,198.20
1,507.62

14.22
41,882.09
1,610.85

15.20
45,939.22
1,766.89

16.67
50,340.59
1,936.18

18.27
55,184.56
2,122.48

20.02
65,848.03
2,532.62

23.89
79,822.41
3,070.09

R R T~ T < A - - B A A R SR - SN - - A - SN - A < S = S < A S R A - B - B Y

28.96

CITY OF CROSSVILLE
COMPENSATION PLAN
FIRE (2756 HOURS)

5
$ 30,418.18
$ 1,169.93
$ 1104
$ 31,939.09
$ 1,228.43
$  11.59
$ 33,536.05
$ 1,289.85
$ 1217
$ 35,590.54
$ 1,368.87
$ 1291
$ 37,903.92
$ 1,457.84
$ 1375
$ 40,178.16
$ 1,545.31
$ 1458
$ 42,929.15
$ 1,651.12
$ 15.58
$ 47,087.70
$ 1,811.07
$  17.09
$ 51,599.11
$ 1,984.58
$ 1872
$ 56,564.17
$ 217555
$ 2052
$ 67,494.23
$ 2,595.93
$ 2449
$ 81,817.97
$ 3,146.85
$ 2069

6
$ 31,178.64
$ 1,199.18
$ 1131
$ 32,737.57
$ 1,250.14
$  11.88
$ 34,374.45
$ 1,322.09
$ 1247
$ 36,480.30
$ 1,403.09
$  13.24
$ 38,851.52
$ 1,494.29
$ 1410
$ 41,182.61
$ 1,583.95
$  14.94
$ 44,002.38
$ 1,692.40
$ 15.97
$ 48,264.89
$ 1,856.34
$ 1751
$ 52,889.08
$ 2,034.20
$ 1919
$ 57,978.28
$ 2,229.93
$  21.04
$ 69,181.59
$ 2,660.83
$ 2510
$ 83,863.42
$ 3,22552
$ 3043

7
$ 31,958.10
$ 1,220.16
$  11.60
$ 33,556.01
$ 1,290.62
$ 1218
$ 35,233.82
$ 1,355.15
$  12.78
$ 37,392.31
$ 1,438.17
$ 1357
$ 39,822.81
$ 1,531.65
$ 1445
$ 42,212.18
$ 1,623.55
$  15.32
$ 45,102.43
$ 1,734.71
$ 16.37
$ 49,471.52
$ 1,902.75
$  17.95
$ 54,211.31
$ 2,085.05
$  19.67
$ 59,427.73
$ 2,285.68
$ 2156
$ 70,911.13
$ 2,727.35
$ 2573
$ 85,960.01
$ 3,306.15
$ 3119

8
$ 32,757.06
$ 1,259.89
$  11.89
$ 34,394.91
$ 1,322.88
$ 1248
$ 36,114.66
$ 1,389.03
13.10
38,327.12
1,474.12
13.91
40,818.38
1,569.94
14.81
43,267.48
1,664.13
15.70
46,230.00
1,778.08
16.77
50,708.30
1,950.32
18.40
55,566.59
2,137.18
20.16
60,913.43
2,342.82
22.10
72,683.91
2,795.53
26.37
88,109.01
3,388.81

R R T~ T < A - - B A IR SR - SN - - B - S - - B < S = S < A S R A - B - B < Y

31.97

9
$ 33,575.98
$ 1,291.38
$ 1218
$ 35,254.78
$ 1,355.95
$ 12,79
$ 37,017.53
$ 1,423.75
$ 1343
$ 39,285.29
$ 1,510.97
$  14.25
$ 41,838.84
$ 1,609.19
$ 1518
$ 44,349.17
$ 1,705.74
$  16.09
$ 47,385.75
$ 1,82253
$ 17.19
$ 51,976.01
$ 1,999.08
$  18.86
$ 56,955.76
$ 2,190.61
$ 2067
$ 62,436.26
$ 2,401.39
$ 2265
$ 74,501.00
$ 2,865.42
$  27.03
$ 90,311.73
$ 3,47353
$ 3277

10
$ 34,415.38
$ 1,323.67
$ 12.49
$ 36,136.15
$ 1,389.85
$ 13.11
$ 37,942.97
$ 1,459.34
$ 13.77
$ 40,267.43
$ 1,548.75
$ 14.61
$ 42,884.81
$ 1,649.42
$ 15.56
$ 45,457.90
$ 1,748.38
$ 16.49
$ 48,570.39
$ 1,868.09
$ 17.62
$ 53,275.41
$ 2,049.05
$ 19.33
$ 58,379.65
$ 2,245.37
$ 21.18
$ 63,997.17
$ 2,461.43
$ 23.22
$ 76,363.53
$ 2,937.06
$ 27.71
$ 92,569.53
$ 3,560.37
$ 33.59

11
$ 35,275.77
$ 1,356.76
$  12.80
$ 37,039.56
$ 1,424.60
$  13.44
$ 38,891.54
$ 1,495.83

14.11
41,274.11
1,587.47

14.98
43,956.93
1,690.65

15.95
46,594.35
1,792.09

16.91
49,784.65
1,914.79

18.06
54,607.30
2,100.28

19.81
59,839.14
2,301.51

21.71
65,597.10
2,522.97

23.80
78,272.62
3,010.49

28.40
94,883.76
3,649.38

R A T~ T < A - - B A IR SR - SRR - - A - SN - B < S = S < A I R A - B < B Y

34.43

12
$ 36,157.66
$ 1,390.68
$ 1312
$ 37,965.54
$ 1,460.21
$  13.78
$ 39,863.83
$ 1,533.22
14.46
42,305.97
1,627.15
15.35
45,055.85
1,732.92
16.35
47,759.20
1,836.89
17.33
51,029.27
1,962.66
18.52
55,972.48
2,152.79
20.31
61,335.12
2,359.04
22.26
67,237.03
2,586.04
24.40
80,229.43
3,085.75
29.11
97,255.86
3,740.61

R A T T < A - - B A R SR - SN - - B - S - B < S = S < A S R A - B - B )

35.29

$
$
$

$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$
$

$
$

13 14
37,061.60 $ 37,988.14
1,42545 $  1,461.08

1345 $ 13.78
38914.68 $ 39,887.55
1,496.72 $ 1,534.14

1412 $ 14.47
40,860.42 $ 41,881.93
157155 $ 1,610.84

1483 $ 15.20
4336361 $ 44,447.71
1,667.83 $  1,709.53

1573 $ 16.13
46,182.25 $ 47,336.81
1,776.24 $  1,820.65

1676 $ 17.18
48,953.18 $ 50,177.01
1,88281 $  1,929.89

17.76  $ 18.21
52,305.00 $ 53,612.62
2,011.73 $ 2,062.02

1898 $ 19.45
57,371.79 $ 58,806.09
2,20661 $ 2,261.77

2082 $ 21.34
62,868.50 $ 64,440.21
2,41802 $ 2,478.47

2281 $ 23.38
68,917.95 $ 70,640.90
2,650.69 $ 2,716.96

2501 $ 25.63
82,235.17 $ 84,291.05
3,162.89 $ 3,241.96

2084 $ 30.58
99,687.25 $ 102,179.44
383413 $ 3,929.98

36.17 $ 37.08

15
38,937.85
1,497.61
14.13
40,884.74
1,572.49
14.83
42,928.98
1,651.11
15.58
45,558.90
1,752.27
16.53
48,520.23
1,866.16
17.61
51,431.44
1,978.13
18.66
54,952.94
2,113.57
19.94
60,276.24
2,318.32
21.87
66,051.22
2,540.43
23.97
72,406.92
2,784.88
26.27
86,398.32
3,323.01
31.35
104,733.92
4,028.23
38.00

16
39,911.29
1,535.05
14.48
41,906.86
1,611.80
15.21
44,002.21
1,692.39
15.97
46,697.87
1,796.07
16.94
49,733.23
1,912.82
18.05
52,717.23
2,027.59
19.13
56,326.76
2,166.41
20.44
61,783.15
2,376.27
22.42
67,702.50
2,603.94
24.57
74,217.10
2,854.50
26.93
88,558.28
3,406.09
32.13
107,352.27
4,128.93
38.95



$60,000

$50,000

$40,000
$30,000
$20,000

$10,000

Fire Fighter
H Minimum

B Maximum

$70,000
$60,000
$50,000
$40,000
$30,000
$20,000
$10,000

S0

Fire Lt.
B Minimum

B Maximum

$60,000
$50,000
$40,000
$30,000
$20,000
$10,000

S0

Admin Sec.

W Minimum

B Maximum

$50,000
$45,000
$40,000
$35,000
$30,000
$25,000
$20,000
$15,000
$10,000
$5,000
S0

Utility
Worker

B Minimum

W Maximum

SAYVIVS WNINIXVINI/IWNINININ 40 AYVINIAINS



$70,000 $60,000
$60,000 $50,000
$50,000 540,000
40,000 . . .
’ Police Sgt. $30,000 Police Officer
$30,000 B Minimum §20,000 B Minimum
$20,000 B Maximum B Maximum
10,000
$10,000 $10,
S0 $0
\_‘&@ . @6 ‘9‘1;\ Q\\\% _\\\6 Q’Q‘s ﬁ_k\\\e, 4§\® \)‘,6 é\\\e
4-\0‘"’ R 6\ \Q',é' ’b& & \§Q o o) \\\0
< © R (_)Ob ob @ <& @b \XS(\\N &
&
$80,000 $70,000
$70,000 $60,000

560,000
$50,000
540,000
530,000
520,000
$10,000

50

Police Lt.

B Minimum

B Maximum

$50,000
$40,000
$30,000
$20,000
$10,000

S0

Police
Detective

B Minimum

H Maximum

SAFVIVS WNINIXVIAL/IWNININTIAL 40 AYVINININS



$60,000 $70,000
$50,000 $60,000
50,000
$40,000 s
i $40,000
$30,000 - Mechanic Codes
B Minimum $30,000 B Minimum
$20,000
W Maximum $20,000 B Maximum
$10,000 - $10,000
SO s0
o S AL g L > ~2
S & @ & & &S
o s o 2 W & o S
oS <
$120,000 $120,000
$100,000 $100,000
Parks Human
$80,000 Director $80,000 Resources
$60,000 B Minimum $60,000 H Minimum
W Maximum W Maximum
$40,000 $40,000
$20,000 $20,000
$0 $0

Crossville

Collierville

Athens

Goodlettsville

Crossville

Collierville

Athens

Goodlettsville

SAYVYIVS WNNIXVYIAI/INNININITIN 40 AYVYINININS
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